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 Report No.  19-152 

Information Only - No Decision Required  

ELECTORAL OFFICER'S DECLARATIONS 

  

1. PURPOSE 

1.1. The purpose of this report is to inform Members of the results of the local government 
elections of 12 October 2019.  The Declaration of Results will be tabled at the Council 
Meeting.  

 

2. RECOMMENDATION 

It is recommended that Council:  

a. receives the information contained in Report No. 19-152.  

 

3. FINANCIAL IMPACT 

3.1. There is no financial impact associated with this item. 

4. COMMUNITY ENGAGEMENT 

4.1. There has been wide media coverage about local body elections in the months leading up 
to the day of election, 12 October 2019. 

5. SIGNIFICANT BUSINESS RISK IMPACT 

5.1. There is no significant business risk associated with this item. 

6. COMMENT 

6.1. The final results of this election were not known at the time of writing this report.  Accordingly, 
the results will be tabled at the Council Meeting. 

6.2. There was no election in the Whanganui constituency as Crs Cotton and Patrick were elected 
unopposed. 

7. SIGNIFICANCE 

7.1. This is not a significant decision according to the Council’s Policy on Significance and 
Engagement. 

 

Craig Grant 
GROUP MANAGER CORPORATE & GOVERNANCE 

 

ANNEXES 

There are no attachments to this report.      
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Report No.  19-153 

Information Only - No Decision Required  

DECLARATION BY A MEMBER 

  

1. PURPOSE 

1.1. This report provides information to Members in regard to their declarations as outlined in the 
Local Government Act 2002, Schedule 7, Clause 14 (1), (2), (3).  

 

2. RECOMMENDATION 

It is recommended that Council:  

a. receives the information contained in Report No. 19-153 and Annex.  

 

3. FINANCIAL IMPACT 

3.1. There is no financial impact. 

4. COMMUNITY ENGAGEMENT 

4.1. There is no requirement for community engagement. 

5. SIGNIFICANT BUSINESS RISK IMPACT 

5.1. There is no significant business risk associated with this item. 

6. BACKGROUND 

6.1. As a requirement of the Local Government Act 2002, Schedule 7, Clause 14 (1), (2), (3), the 
making and attesting of a declaration is required before a person may act as a member of a 
local authority following the election of that person.  These declarations will be provided at 
the meeting. 

7. SIGNIFICANCE 

7.1. This is not a significant decision according to the Council’s Policy on Significance and 
Engagement. 

 

Craig Grant 
GROUP MANAGER CORPORATE & GOVERNANCE 

 

ANNEXES 

A  Sample Declaration by a Member 
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DECLARATION BY A MEMBER OF THE 
 

MANAWATŪ-WHANGANUI REGIONAL COUNCIL 
(Horizons Regional Council  

 
 
 
 

I,    

 
declare that I will faithfully and impartially, and according to the best of my skill and 
judgement, execute and perform, in the best interests of the Manawatū-Whanganui Region, 
the powers, authorities, and duties vested in or imposed upon me as a member of the 
Manawatū-Whanganui Regional Council (trading as Horizons Regional Council) by virtue 
of the Local Government Act 2002, the Local Government Official Information and Meetings 
Act 1987, or any other Act. 
 
 
 
Dated at Palmerston North this 22nd day of October 2019. 
 
 
 
 
 
Signed__________________________________________ 
 
 
 
 
Signed in the presence of 
 
 
 
 
 
________________________________________________ 
M J McCartney 
CHIEF EXECUTIVE 
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Report No.  19-154 

Decision Required  

ELECTION OF CHAIRPERSON - PROCEDURES AND ELECTION 

  

1. PURPOSE 

1.1. The purpose of this report is to recommend the procedures as outlined in the Local 
Government Act 2002 (the Act) to be adopted for the election of the Chairperson, 
Manawatū-Whanganui Regional Council (trading as Horizons Regional Council) at the first 
meeting of the eleventh triennium of the Council on Tuesday, 22 October 2019.  It is 
suggested that the same procedure be used for the election of the Deputy Chairperson of 
Council.  

 

2. RECOMMENDATION 

It is recommended that Council:  

a. receives the information contained in Report No. 19-154 and Annexes;  

b. resolves that either System A or System B of the procedures as set out in Schedule 
7, clauses 25(3) and 25(4), of the Local Government Act 2002 (at Annex A), be 
adopted for the election of the Chairperson; 

c. resolves that Councillor/s (to be named) be nominated for the position of Chairperson 
of Council; 

d. declares that Councillor (to be named) be elected as Chairperson of Council. 

 

3. FINANCIAL IMPACT 

3.1. There is no financial impact. 

4. COMMUNITY ENGAGEMENT 

4.1. The community was fully involved in the elections process. 

5. SIGNIFICANT BUSINESS RISK IMPACT 

5.1. There is no significant business risk associated with this item 

6. BACKGROUND 

6.1. In accordance with Schedule 7, clause 21(4) of the Act, the Chief Executive as principal 
administrative officer, shall preside over the meeting while the Chairperson is being elected.  
Under Schedule 7, clause 21(5)(b) of the Act, the chairperson shall be elected by Council 
from among its Members at the first meeting following the election. 

6.2. The procedures for the election of the Chairperson of a Regional Council are set down in 
Schedule 7, clause 25 of the Act, which is attached at Annex A.  Councillors must first 
determine by resolution, which system of voting they will use. 
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7. DISCUSSION 

7.1. Under System A for the election of the Chairperson of a Regional Council, Councillors may 
determine that the person be elected by a system of voting that requires that the person to 
be elected receives the votes of a majority of the membership of the Council present and 
voting.  Where more than one round of voting is required, the least successful candidate in 
a round of voting shall not be a candidate in the next round of voting.  This system ensures 
that the successful candidate has the support of a majority of Councillors. 

7.2. Where there is an equality of votes in any round for the lowest number of votes, the person 
excluded from the next round is resolved by lot. 

7.3. Under System B, there is only one round of voting and the person is appointed if he or she 
has more votes than any other candidate. 

7.4. When there is an equality of votes for the most votes, the tie is resolved by lot. 

8. COMMENT 

8.1. Under System B, where there is a tie which must be resolved by lot, the most common 
procedure is for the names of the candidates receiving an equal number of votes to be placed 
in a container, and the name of the person drawn out by an independent person, is deemed 
to be elected. 

8.2. Once the procedural questions have been decided, nominations for Council Chairperson will 
be called. 

8.3. It is also suggested that the procedures adopted for the election of the Chairperson of 
Council, also be adopted for the election of the Deputy Chairperson. 

8.4. Upon appointment of the Chairperson, he/she will sign the declaration (attached at Annex B). 

9. SIGNIFICANCE 

9.1. This is not a significant decision according to the Council’s Policy on Significance and 
Engagement. 

 

Michael McCartney 
CHIEF EXECUTIVE 

 

ANNEXES 

A  Schedule 7, Clause 25, LGA 

B  Sample Declaration - Chairperson 
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DECLARATION BY THE CHAIRPERSON OF THE 
 

MANAWATŪ-WHANGANUI REGIONAL COUNCIL 
(Horizons Regional Council) 

 
 
 
 

I,   …………………………………………………… 

 
declare that I will faithfully and impartially, and according to the best of my skill and 
judgement, execute and perform, in the best interests of the Manawatū-Whanganui Region, 
the powers, authorities, and duties vested in or imposed upon me as the Chairperson of the 
Manawatū-Whanganui Regional Council (trading as Horizons Regional Council) by virtue 
of the Local Government Act 2002, the Local Government Official Information and Meetings 
Act 1987, or any other Act. 
 
 
 
Dated at Palmerston North this 22nd day of October 2019. 
 
 
 
 
 
Signed__________________________________________ 
 
 
 
 
Signed in the presence of 
 
 
 
 
________________________________________________ 
M J McCartney 
CHIEF EXECUTIVE 
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Report No.  19-155 

Decision Required  

ELECTION OF DEPUTY CHAIRPERSON 

  

1. PURPOSE 

1.1. The purpose of this item is to elect a Deputy Chairperson of Council.  

 

2. RECOMMENDATION 

It is recommended that Council:  

a. receives the information contained in Report No. 19-155; 

b. resolves that either System A or System B of the procedures as set out in Schedule 
7, clauses 25(3) and 25(4) of the Local Government Act 2002, be adopted for the 
election of the Deputy Chairperson; 

c. that Councillor/s (to be named) be nominated for the position of Deputy Chairperson 
of Council; 

d. declares Councillor (to be named) to be elected as Deputy Chairperson of Council. 

 

3. FINANCIAL IMPACT 

3.1. There is no financial impact. 

4. COMMUNITY ENGAGEMENT 

4.1. The community was fully involved in the elections process. 

5. SIGNIFICANT BUSINESS RISK IMPACT 

5.1. There is no significant business risk associated with this item. 

6. BACKGROUND 

6.1. In accordance with Schedule 7, clause 21(5)(e), of the Local Government Act 2002, the 
Deputy Chairperson of Council must be elected by Council from among its Members at the 
first meeting following the triennial election. 

6.2. The procedures for the election of the Deputy Chairperson will have been determined by 
Council’s decision for the election of the Chairperson of Council (whether System A or 
System B). 

6.3. Nominations for the Council Deputy Chairperson will be called and the election process 
carried out. 
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7. SIGNIFICANCE 

7.1. This is not a significant decision according to the Council’s Policy on Significance and 
Engagement. 

 

Michael McCartney 
CHIEF EXECUTIVE 

 

ANNEXES 

There are no attachments for this report.     
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Report No.  19-156 

Decision Required  

REGIONAL COUNCIL COMMITTEE STRUCTURE 

  

1. PURPOSE 

1.1. The purpose of this report is to propose a structure and means of operation for Council 
Committees.  

 

2. RECOMMENDATION 

It is recommended that Council:  

a. receives the information contained in Report No. 19-156; 

b. approves, with or without amendment, the recommended Committee structure as 
follows: 
 - Strategy & Policy Committee (committee of the whole) 
 - Audit, Risk & Investment Committee 
 - Catchment Operations Committee 
 - Environment Committee 
 - Regional Transport Committee 
 - Passenger Transport Committee 
 - Manawatu River Users’ Advisory Group 
 - Linklater Bursary Subcommittee 

c. approves, with or without amendments, the recommended Committee Terms of 
Reference at Annex A; 

d. approves, with or without amendments, the recommended generic meeting schedule 
as follows: 
 

First Tuesday of the month  Regional Transport Committee 4 times per 
year 

Second Tuesday 
 Strategy & Policy Committee, can be 

followed by a Workshop 

Wednesday following second Tuesday Alternate 

 Environment Committee  

 Catchment Operations Committee 

Third Tuesday  Passenger Transport Committee 3 times 
per year 

Fourth (or last) Tuesday  Council meeting, followed by 

 Audit Risk & Investment financial briefings 
or meetings 

Fourth (or last) Wednesday  Potential Workshops 

e. notes that membership nominations for the 2019-2022 triennium will be presented at 
the Council meeting on 5 November 2019; 

f. notes that Committee Chairs and Deputy Chairs will be confirmed at the Council 
meeting on 5 November 2019; 

g. notes that remuneration for Committee Membership, Chairs and Deputy Chairs will 
be workshopped prior to 5 November and confirmed at the Council meeting on 
5 November. 
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3. FINANCIAL IMPACT 

3.1. There is no financial impact. 

4. COMMUNITY ENGAGEMENT 

4.1. There is no requirement for community engagement. 

5. SIGNIFICANT BUSINESS RISK IMPACT 

5.1. There is no significant business risk associated with this item. 

6. BACKGROUND 

6.1. Council may choose to change its committee structure now or at any other time throughout 
the triennium.  While the committee structure does not need Remuneration Authority (RA) 
approval, any remuneration associated with that structure will need to be submitted to the 
RA for approval and will be dealt with by way of amending determinations through the year 
(remuneration will be dealt with in a separate paper to Council). 

6.2. In the triennium just concluded, the Committee structure was as follows: 
 

 - Strategy & Policy Committee (committee of the whole) 

 - Audit, Risk & Investment Committee 
 - Catchment Operations Committee 
 - Environment Committee 
 - Regional Transport Committee 
 - Passenger Transport Committee 
 - Manawatu River Users’ Advisory Group 
 - Linklater Bursary Subcommittee 

6.3. Generally all committees and subcommittees cease to exist at election date and the structure 
for the new triennium is confirmed by the new Council.  The following generic schedule of 
meetings and workshops is proposed.  

First Tuesday of the month  Regional Transport Committee 4 times per 
year 

Second Tuesday 
 Strategy & Policy Committee, can be 

followed by a Workshop 

Wednesday following second Tuesday Alternate 

 Environment Committee  

 Catchment Operations Committee 

Third Tuesday  Passenger Transport Committee 3 times 
per year 

Fourth (or last) Tuesday  Council meeting, followed by 

 Audit Risk & Investment financial briefings 
or meetings 

Fourth (or last) Wednesday  Potential Workshops 
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7. COMMENT 

7.1. The 2018-2028 Long-term Plan sets out the Council’s vision, mission and goals, the 
operating principles, key issues and strategies.  It is essential that the committee structure 
of Council reflects the need to meet the requirements set out in this document. 

7.2. Council committees should focus on: 

a. planning for the future; 

b. policy formulation; 

c. reviewing / monitoring of policy implementation; and 

d. continued development, where appropriate, of service delivery, regulatory and 
trading activities. 

7.3. To meet these requirements, some amendments to the recommended committee structure 
may be necessary as the eleventh triennium progresses. 

Committees, Subcommittees, advisory Committees, and working groups 

7.4. The Council, the Strategy & Policy Committee, and the Regional Transport Committee are 
the main decision-making bodies of the Council.  The Environment Committee, Catchment 
Operations Committee and Audit, Risk & Investment Committee are the main performance 
monitoring/reporting committees. 

7.5. The Catchment Operations Committee includes all functions relating to catchment 
management, which includes activities under the Sustainable Land Use Initiative. 

7.6. The Environment Committee receives reports relating to environmental management, 
regulatory management, biosecurity, biodiversity, freshwater and science activities. 

7.7. The Audit, Risk & Investment Committee provides assurance to the Council that the 
organisation is meeting its financial, statutory compliance, and risk assessment 
responsibilities. 

7.8. The Land Transport Management Act 2003 (LTMA) requires regional councils to establish a 
Regional Transport Committee which has the following statutory functions: 

 Prepare a regional land transport plan, or any variation to the plan, for the approval of 
the relevant regional council; 

 Provide the regional council with any advice and assistance the regional council may 
request in relation to its transport responsibilities. 

7.9. The membership of the Regional Transport Committee is prescribed by the LTMA and is 
outlined in its terms of reference (at Annex A). 

7.10. The Passenger Transport Committee oversees Horizons’ role in public transport, which is 
to plan, fund and implement services (including bus services, the Total Mobility taxi scheme 
and community van and health shuttle services) throughout the Region.  Under section 119 
of the Land Transport Management Act 2003, regional councils must prepare a regional 
public transport plan and this task is undertaken by the Committee for the Council’s approval. 

7.11. The purpose of a regional public transport plan is to provide: 

a. a means for encouraging regional councils and public transport operators to work 
together in developing public transport services and infrastructure; and 

 
b. an instrument for engaging with the public in the Region on the design and operation of 

the public transport network; and 
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c. a statement of: 

i. the public transport services that are integral to the public transport network; and 
ii. the policies and procedures that apply to those services; and 
iii. the information and infrastructure that support those services. 

7.12. The membership of the Passenger Transport Committee is set out in its terms of reference 
(at Annex A). 

7.13. The Manawatu River Users’ Advisory Group has responsibilities to ensure the facilitation 
of a better understanding among the competing river interest groups and users of the 
Manawatu River, coordination of the many recreational users on the River, provision of input 
into the River Management Plan, and facilitation with public consultation on resource 
management issues. 

7.14. The Linklater Bursary Subcommittee which was established in August 2001, has met over 
the last triennium on an informal basis, as required, to consider applications and select 
annual receipient/s for the Don Linklater Memorial Bursary. 

7.15. The relevant Terms of Reference are at Annex A.  When considering Committee 
membership, careful consideration needs to be given to whether Council wants a 
representative committee, or a committee of the whole.  Members should note that the Terms 
of Reference at Annex A are the same as those adopted by the previous Council with the 
exception of: 

 the inclusion of a quorum requirement under Committee Membership for Council, 
Catchment Operations Committee, Environment Committee, Regional Transport 
Committee, Passenger Transport Committee;  

 clarification of voting rights for deputy members of the Regional Transport Committee; 

 the provision to rollover advisory membership at a new triennium; 

 amendments to Objectives (bullet point 2), and Delegations for the Linklater Bursary 
Subcommittee. 

Delegation of Authority 

7.16. The Council has adopted the following principles: 

a. The primary role of Council and its Committees is that of policy formulation with the Chief 
Executive being responsible for day-to-day operations within limits of prescribed policy. 

b. Committees, when established, should to the greatest extent practicable and subject to 
legislative constraints, be delegated power to act, to avoid the need for business to be 
debated a second time before the full Council. 

c. The Chief Executive, in undertaking his responsibilities, needs to delegate substantial 
authority. 

d. In terms of reporting, ‘exception reporting’ should be the normal practice – this means 
that when Council makes a decision it should expect that decision to be implemented 
without further reporting.  Only if the target is not met, ie an exception occurs, should 
further reporting be necessary. 

8. SIGNIFICANCE 

8.1. This is not a significant decision according to the Council’s Policy on Significance and 
Engagement. 

 

Craig Grant 
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GROUP MANAGER CORPORATE & GOVERNANCE 

 

ANNEXES 

A  Terms of Reference 
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Report No.  19-157 

Decision Required  

HORIZONS REGIONAL COUNCIL STANDING ORDERS 

  

1. PURPOSE 

1.1. This report introduces for adoption, the new Local Government New Zealand (LGNZ) version 
of Standing Orders.  

 

2. RECOMMENDATION 

It is recommended that Council:  

a. receives the information contained in Report No. 19-157 and Annex.  

b. notes the requirement for Local Authorities to adopt Standing Orders for the orderly 
conduct of its meetings; 

c. notes the requirement to achieve the agreement of at least 75% of members present 
at a meeting to adopt (and amend) the Standing Orders; 

d. approves the adoption of Horizons Regional Council Standing Orders, 22 October 
2019 (at Annex A), with or without the following amendments:  

i. approves the amendment to Horizons Regional Council’s Standing Orders with 
updates to Section 2, Definitions; 

ii. approves the amendment to Horizon’s Regional Council’s Standing Orders, 
Section 4.2 Meeting duration, that no meeting can sit for more than two hours 
continuously without a break; 

iii. approves the amendment to Horizons Regional Council’s Standing Orders to 
include additional wording of clarification to Sections 3.5 Temporary suspension of 
standing orders; 9.6 Chair’s report, 12.7 Right to attend by audio or audio visual 
link, 18.6 Request to have votes recorded, 19.2 Behaviour consistent with Code of 
Conduct, 20.5 Members may speak only once, 24.1 Procedural motions must be 
taken immediately, 24.2 Procedural motions to close or adjourn a debate (d), 
27.1 Minutes to be evidence of proceedings;  

iv. approves the amendment to Horizons Regional Council’s Standing Orders to 
include new Sections 8.3 Emergency meetings may be called, 8.7 Process for 
calling an emergency meeting, 8.8 Public notice – emergency and extraordinary 
meetings, 28 Keeping a record (28.1 to 28.3); 

v. approves the amendment to Horizons Regional Council’s Standing Orders, to 
delete the following Sections:  Emergency meetings may be called, Public notice – 
extraordinary meetings, Chief Executive may make other arrangements, Minute 
books – Inspection; 

vi. approves the amendment to Horizons Regional Council’s Standing Orders to 
include a new section, Section 22.6 Chair may recommend amendment. 
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3. FINANCIAL IMPACT 

3.1. There is no financial impact as this is an administrative function. 

4. COMMUNITY ENGAGEMENT 

4.1. There is no requirement for community engagement as this is in response to a change in 
legislation. 

5. SIGNIFICANT BUSINESS RISK IMPACT 

5.1. There is no significant business risk associated with this item. 

6. BACKGROUND 

6.1. Local Authorities must adopt Standing Orders for the orderly conduct of their meetings. 
Standing Orders reflect the requirements of the Local Government Act, the Local 
Government Official Information and Meetings Act and other legislation concerning the 
conduct of meetings. Standing Orders require the agreement of at least 75% of members 
present at a meeting to adopt (and amend) the Standing Orders. They can be amended at 
any time by Council. 

6.2. At the 2016 Inaugural Council meeting, Council resolved to adopt a revised version of 
standing orders, as released by Local Government New Zealand (LGNZ) in August 2016.   

6.3. In June 2017, Council amended the August 2016 version of standing orders to strengthen 
the understanding of Sections 14 Public Forums, 15 Deputations, 15A Public Speaking 
Rights, 16.1 Form of Petitions, and 22.5 Amendments to be relevant and not direct negatives. 

7. CHANGES INTRODUCED BY LOCAL GOVERNMENT NEW ZEALAND 

 New Features 

7.1. The new features introduced into the Horizons Regional Council’s Standing Orders, 
22 October 2019, are as follows: 

 The following additions/amendments have been added to Section 2, Definitions to 
explain the terminology used in the document: 

o Emergency meeting… (page 13) 

o Internet site… (page 13) 

o Meeting… (page 13) 

o Open Voting… (page 13) 

o Present at the meeting… (page 14) 

o Public notice… (page 14)  

 To reflect changes to employment law, no meeting can sit for more than two hours 
continuously without a break (Section 4.2 Meeting duration) (page 18). 

 The following sections contain various wording amendments to strengthen their intent 
and understanding:   

o 3.5 Temporary suspension of standing orders (page 16)  

o 9.6 Chair’s report (page 29)  

o 12.7 Right to attend by audio or audio visual link (page 36) 

o 18.6 Request to have votes recorded (page 45) 

o 19.2 Behaviour consistent with Code of Conduct (page 47)  
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o 20.5 Members may speak only once (page 50) 

o 24.1 Procedural motions must be taken immediately (page 58) 

o 24.2 Procedural motions to close or adjourn a debate (d) (page 58) 

o 27.1 Minutes to be evidence of proceedings (page 63) 

 The following sections have been reworded and strengthened to provide clarity 
around interpretation and supersede previous sections: 

o 8.3 Emergency meetings may be called (page 25)   

o 8.7 Process for calling an emergency meeting (page 27)  

o 8.8 Public notice – emergency and extraordinary meetings (page 27)  

o 22.6 Chair may recommend amendment (page 55) 

o 28 Keeping a record (28.1 - 28.3) (page 65) 

 The following sections have been superseded and can therefore be deleted: 

o Emergency meetings may be called (page 25) 

o Public notice – extraordinary meetings (page 26) 

o Chief Executive may make other arrangements (page 26)  

o Minute books – Inspection (page 65) 

8. SIGNIFICANCE 

8.1. This is not a significant decision according to the Council’s Policy on Significance and 
Engagement. 

 

Craig Grant 
GROUP MANAGER CORPORATE & GOVERNANCE 

 

ANNEXES 

A  Draft Standing Orders 
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Report No.  19-158 

Information Only - No Decision Required  

EXPLANATION OF ACTS 

  

1. PURPOSE 

1.1. The purpose of this report is to provide the Council with an overview of key legislation that 
you need to be aware of and have an understanding of in your role as a Regional Councillor. 
This report will highlight some of the key aspects of the following legislation: 

 Local Government Act 2002 

 Local Government Official Information and Meetings Act 1987 

 Local Authority (Members’ Interests) Act 1968 

 Crimes Act 1961 – Sections 99, 105 and 105A 

 Secret Commissions Act 1910 

 Financial Markets Conduct Act 2013 

 Protected Disclosures Act 2000 

 Health and Safety at Work Act 2015 

2. EXECUTIVE SUMMARY 

2.1. There are certain legal provisions which Members must be aware of to avoid a risk of 
disqualification from office. There is also a requirement to have these brought to your 
attention at the Inaugural meeting of the Council under Clause 21 (5) of Schedule 7 of the 
Local Government Act 2002. 

 

3. RECOMMENDATION 

It is recommended that Council:  

a. receives the information contained in Report No. 19-158 and Annexes.  

 

4. FINANCIAL IMPACT 

4.1. There is no financial impact. 

5. COMMUNITY ENGAGEMENT 

5.1. There is no requirement for Community Engagement. 

6. SIGNIFICANT BUSINESS RISK IMPACT 

6.1. There is no significant business risk associated with this item. 

7. BACKGROUND 

7.1. At the first meeting of a local authority following a triennial general election there is a statutory 
requirement for the Principal Administrative Officer to give or arrange a general explanation 
of: 
a. The Local Government Official Information and Meetings Act 1987 (LGOIMA); and 
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b. Other laws affecting members, including the appropriate provisions of the Local 
Authorities (Members’ Interests) Act 1968, of the Local Government Act 2002, Sections 
99, 105 (corruption and bribery of an official) and 105A (corruption of official information) 
of the Crimes Act 1961, the Secret Commissions Act 1910, the Protected Disclosures 
Act 2000 and the Financial Markets Conduct Act 2013 

8. COMMENT 

8.1. The Chief Executive and/or Group Manager Corporate and Governance are available to brief 
Councillors on statutory requirements for members.  This information is vital for Councillors 
as it relates to their personal conduct as long as they hold public office.  It also underpins the 
integrity and honesty in our local government system and should be seen as such. 

8.2. The underlying principle of LGOIMA is the public’s “right to know”.  In summary, official 
information must be available to the public unless there is good reason for withholding it.  
LGOIMA covers: 

a. Formal meetings – These must be advertised in advance.  Order papers must be 
available for public inspection and business must be conducted in open meeting except 
where there is good reason, in keeping with criteria in the Act, for a particular matter to 
be discussed in “public excluded business”.  (Formal resolutions or decisions cannot 
be made at informal meetings such as workshops.  Workshops which come within the 
scope of the Local Government Act can be invaluable to gain understanding of issues 
and for sharing views.) 

b. Disclosure of information to the public – Official information requested by members of 
the public must be supplied on request within a specified time unless, again, there is 
good reason not to do so.  A charge can be made for supply of such information.  Council 
must also publish a Local Governance Statement within six months of each triennial 
election. 

c. Other relevant legislation is fundamentally about pecuniary interest and other conflicts 
of interest.  Those Acts also deal with other behaviour that is inappropriate for a public 
official.  These requirements can also extend to a Member’s spouse or a company in 
which the Member (or spouse) has a significant interest.  (It should be noted that conflict 
of interest is also the subject of common law.) 

8.3. Sanctions for breaches of these provisions can be very severe.  Ultimately, any decision 
about compliance is a matter for the Controller and Auditor General. 

8.4. Again, any Councillor who is in any doubt, should declare any perceived interest or take 
advice from the Chief Executive and/or Group Manager Corporate and Governance. 

8.5. A publication, which is available on the website of the Controller and Auditor-General, 
entitled “Guidance for members of local authorities about the law on conflicts of interest”, 
can be downloaded from this site. 

8.6. An overview of the relevant sections of the LGOIMA and other laws affecting members are 
at Annex A. 

8.7. Declaration for the purposes of Horizons Regional Council’s Annual Report. 
The Audit Office requires the Council to disclose in its Annual Report any financial dealings 
between the Council and its Councillors (including related parties) regardless of the amount.  
Every year each Councillor will be required to declare, in writing, whether or not he or she 
(or any related party) has had any financial dealings with Horizons Regional Council. 
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8.8. The definition of “related parties” includes both business and family connections. 
Information to be disclosed includes: 
 
a. the identity of each related party; 
b. the type of transaction involved’ 
c. the amount of each transaction; 
d. the total amounts still owing. 

8.9. Councillors are asked to acknowledge, in writing, on the declaration (Annex B) provided 
under separate cover, that they have a general appreciation of the material covered by this 
briefing.  Please return the signed copy to the Group Manager Corporate and Governance 
at the next Council meeting. 

9. SIGNIFICANCE 

9.1. This is not a significant decision according to the Council’s Policy on Significance and 
Engagement. 

 

Craig Grant 
GROUP MANAGER CORPORATE & GOVERNANCE 

 

ANNEXES 

A  Summary Information on Laws affecting Members 

B  Sample Acknowledgement Form 
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SUMMARY INFORMATION ON LAWS AFFECTING MEMBERS 

1 LOCAL GOVERNMENT ACT 2002 

The Local Government Act 2002 spells out local government’s purpose, its general powers, its 
specific by-law making powers and the principles and processes that councils must abide by when 
making decisions. 

The Local Government Act 2002 is based on the principle of general competency, which enables a 
council to do whatever is necessary to fulfil its role. Within this framework, there is a considerable 
degree of flexibility in deciding what activities are undertaken and how they are carried out.  It 
states that the overall role of the Council is to ensure democratic local decision-making and action 
by, and on behalf of, communities. 

The purpose of local government is defined in section 10 of the LGA 2002 and states 

“The purpose of local government is: 

(a) To enable democratic local decision-making and action by, and on behalf of, communities; and 

(b) To meet the current and future needs of communities for good-quality local infrastructure, local 
public services, and performance of regulatory functions in a way that is most cost-effective for 
households and businesses.” 

Good-quality is defined as “efficient, effective and appropriate to present and anticipated future 
demand”. 

As elected Council representatives you are responsible for making key policy decisions that guide 
our activities and provide the direction for our Region’s future.  

2 LOCAL GOVERNMENT OFFICIAL INFORMATION AND MEETINGS ACT 1987 (LGOIMA) 

LGOIMA provides for all local government activities to take place in an open and transparent 
environment. It also specifies that, generally, all information held by a local authority in any form 
should be available to the public. The purpose of LGOIMA is to enable more effective participation 
by the public in the actions and decisions of local authorities and to promote the accountability of 
local authority members and officials with a view to enhancing respect for the law and promote 
good local government in New Zealand. 

There are two aspects to this Act: 

 Access to Local Authority Information; and 

 Local Authority meetings 
A brief overview of these provisions is provided in the following paragraphs. 

2.1 Access to Local Authority Information 

Generally, all information held by a local authority in any form should be available to the public. 
However, LGOIMA does provide that certain material does not constitute “information” for the 
purposes of the Act. This includes information acquired solely for reference or exhibition purposes, 
information held by the Council as agent for the purpose of safe custody and correspondence with 
the Ombudsman relating to a matter under investigation by that office. 

It also sets out certain reasons that a Council might rely on to withhold particular information, such 
as the protection of privacy, commercial advantage, protection of negotiations, and the like.  
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LGOIMA provides for anyone to have the right to request information held by the Council and that 
if any such request is refused the applicant has the right of appeal to the Ombudsman. The 
Ombudsman will then consider the request; the nature and content of the information concerned 
and the grounds relied on for refusing to provide it. If the Ombudsman believes that some or all of 
the information should be released, they will recommend a course of action to the Council. It is 
then up to the Council to decide what to do. The Council’s decision is reviewable by the High Court. 

Another requirement of the Act is that Council publish a document outlining its functions and giving 
a general description of the information held by it. This material is published through the Local 
Governance Statement which is required to be updated within six months following each election. 
The Local Governance Statement is publicly available on the Council’s website however it will need 
to be updated following the Council’s decision on its governance structure for 2013-16.  

LGOIMA specifically provides that there will be no liability on Councillors for any information 
released in good faith under the legislation. It should be noted however that the Privacy Act places 
strict limitations on Council in respect of the release of information relating to private individuals 
and this must be seen as curtailing the general rule. 

Under LGOIMA the authority to make decisions regarding whether information should be released 
is delegated to the Chief Executive.  

As a general rule, any information contained in the open section of any agenda (e.g. the white pages 
that are not headed “public excluded”) is already in the public domain.  Any information marked 
“public excluded” or “confidential” should not be released or discussed outside the meeting 
concerned. If, as an elected member, you are asked to provide any such information to a third party 
you should refer the request to either the CE or the Group Manager responsible for the report. 
Should an elected member release confidential information and should the Council suffer any loss 
as a result, the member may become personally liable for the Council’s loss if it can be shown that 
the member was not acting in good faith. 

2.2 Local Authority Meetings 

LGOIMA provides that all meetings of Council, which includes meetings of its committees and 
community boards, shall be open to the public unless certain specified reasons can be satisfied for 
excluding them. 

These reasons are basically the same as for withholding information and are set out within Section 
48 of the Act. It is necessary for the meeting to be satisfied that any one or more of these reasons 
exist before the public is excluded.  Staff will provide guidance and suggestions where it may be 
considered to be appropriate for the Council or for one of its committees to meet with the public 
excluded. 

LGOIMA also enables the Chair of Council (or Chairperson in the case of Committees) to introduce 
an item that is not on the agenda as long as there is a clear reason why the item is not on the agenda 
and why it cannot wait until the next meeting.  A formal resolution, including reasons must then be 
passed to receive and consider the item.  This relates to major and urgent matters only.  The Council 
is still subject to the requirements of the decision making processes as set out in the Local 
Government Act 2002.  LGOIMA states that in terms of minor matters, no resolution, decision or 
recommendation may be made in respect of that item except to refer it to a subsequent meeting 
of the local authority for further discussion. This requirement is not intended to make the decision 
making process any more difficult or protracted than necessary but to ensure transparency.   

Agendas for Council and Committee meetings have to be made available to the public two clear 
working days before the day of the meeting. The agendas are published on the Council website 
www.horizons.govt.nz . Copies of agendas are also available from the Council offices. 

http://www.horizons.govt.nz/
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Other provisions of LGOIMA require meetings to be publicly notified and provide that any matter 
including defamatory matter published in any agenda, or oral statements made at any meeting are 
privileged unless proven to have been made with malice. 

3 LOCAL AUTHORITY (MEMBERS' INTERESTS) ACT 1968 

The Local Authority (Members’ Interests) Act 1968 helps to protect the integrity of local authority 
decision-making by ensuring that Councillors are not affected by personal motives when they 
participate in Council decision-making and cannot use their position to obtain preferential access 
to contracts. 

This Act deals with two forms of “interest”, pecuniary interest and non-pecuniary interest.   

3.1 Pecuniary interest 

The two specific rules in the Act are that members cannot: 

1. Enter into contracts with their local authority worth more than $25,000 (including GST) in a 
financial year unless the Auditor-General approves the contracts (referred to as the contracting 
rule). Breach of this rule results in automatic disqualification from office; and 

2. Participate in matters before the Council in which they have a pecuniary interest, other than 
an interest in common with the public (referred to as the participation rule). Breach of this rule 
is a criminal offence and conviction results in automatic disqualification from office 

A pecuniary interest is one that involves money. This could be direct or indirect. It is sometimes 
difficult to decide whether an interest in a particular matter is pecuniary or some other kind. It is 
always the responsibility of elected members to make this decision, to declare any interest when 
appropriate and to ensure that as an elected member you comply with the Act’s requirements at 
all times.   

The Act generally provides that no person shall be capable of being a member of Council if that 
person is concerned or interested in any contracts with the Council where the total payments made 
by the Council in respect of such contracts exceeds $25,000 in any one financial year.  The Act also 
provides that an “interest” exists where a member’s spouse is involved and/or where a member or 
their spouse is a major shareholder or have control or management of a company which contracts 
with Council or where the company has a pecuniary interest in the decision. It may also apply where 
your family trust has a contract with the Council.  The Act does provide that on application to it, the 
Office of the Auditor General may give specific approval to a member being concerned or interested 
in a particular contract, in which case the provisions of the Act will not disqualify the Councillor 
from remaining in office.  The approval needs be gained before the contract concerned is entered 
into. 

The Act also requires that a member shall not vote or take part in the discussion of any matter in 
which he/she has any pecuniary interest, other than an interest in common with the public. Though 
not an absolute requirement of the Act, the Council’s Standing Orders require that, where a 
member declares an interest in the issue being debated, the member must withdraw from the 
Council Chambers. This interest is required to be declared by the member and is noted in the 
minutes.  

The Office of the Auditor General is the agency which oversees this legislation and it also has the 
responsibility and power to institute proceedings against any member. The Act does not define 
pecuniary interest, however the Office of the Auditor-General uses the following test: 
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“Whether, if the matter were dealt with in a particular way, discussing or voting on that matter 
could reasonably give rise to an expectation of a gain or loss of money for the member concerned.” 

In deciding whether you have a pecuniary interest you should consider the following factors: 

 What is the nature of the decision being made? 

 Do I have a financial interest in that decision – do I have a reasonable expectation of gain 
or loss of money as a result of making that decision? 

 Is my financial interest one that is in common with the public? 

 Do any of the exceptions in the Act apply to me? 

 Could I apply to the Auditor-General for approval to participate? 
Further guidance is provided in the booklet “Guidance for members of local authorities about the 
Local Authorities (Members’ Interests) Act 1968” which is available to elected members. It is 
important that you pay particular attention to the contents of this booklet as this is one of the few 
areas of the Council’s business where staff do not set out to provide pro-active advice and members 
are personally liable for compliance with the provisions of this Act. 

3.2 Non-pecuniary interest 

Non-pecuniary interest is any interest the member may have in an issue that does not involve 
money.  A common term for this is “bias”. Rules about bias operate not only to ensure that there is 
no actual bias, but also so there is no appearance or possibility of bias. The principle is that justice 
should not only be done, but it should be seen to be done. Bias may be exhibited where:- 

 By their statements or conduct a member may indicate that they have predetermined the 
matter before hearing or considering all of the relevant information on it (including the 
Council’s debate); or 

 The member has a close relationship with an individual or organisation affected by the 
matter. 

Non-pecuniary interest is a difficult issue as it often involves matters of perception and degree. The 
question you need to consider, drawn from case law, is: 

“Is there, to a reasonable, fair-minded and informed observer, a real indication of bias on the part 
of a member of the decision making body, in the sense that they might unfairly regard with favour 
(or disfavour) the case of a party to the issue under consideration?” 

If there is, the member should declare their interest and withdraw from the debate. The law about 
bias does not put you at risk of personal liability.  Instead, the validity of the Council’s decision could 
be at risk. The need for public confidence in the decision-making process is paramount and 
perception can be an important factor.  

Again the booklet provided by Office of the Auditor General provides some excellent advice and 
information on this issue. It is suggested that if you feel that you may have an “interest” in any 
matter before the Council or a Committee of which you are a member then you should discuss the 
issue with your lawyer (at no cost to the Council), the Chair of Council, the Committee Chair or CE 
before the meeting.  While this will not relieve you of your obligations under the Act it will provide 
you with some independent guidance. 

The Council has adopted the recommendation of the Office of the Controller and Auditor General 
and has asked all elected members to make a written declaration of their personal and financial 
interests that may at times conflict with their role as an elected member. This information will be 
kept in a "Register of Interests". The Register of Interests is a document that is made available for 
public inspection upon request. Members are responsible for keeping their written declarations up 
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to date at all times. In addition Members will be reminded on an annual basis to update their 
declaration. 

4 CRIMES ACT 1961: SECTIONS 99, 105 & 105A 

Under this Act it is unlawful for an elected member (or officer) to: 

 Accept or solicit for themselves (or anyone else) any gift or reward for acting or not acting 
in relation to the business of the Council 

 Use information gained in the course of their duties for their, or another person’s 
monetary gain or advantage. 

Section 99 of the Crimes Act 1961 defines a member or employee of a local authority as an official. 
For the avoidance of doubt and for the purposes of this Act this means that each elected member 
of the Council is considered to be an official of the Council. Section 99 also defines a “bribe” as 
being “any money, valuable consideration, office, or employment, or any benefit, whether direct 
or indirect”. The words “or indirect” open this definition considerably, e.g. an offer of employment 
to a son or a daughter could be construed as amounting to being a bribe so members need to be 
aware of their exposure under this Act through other family members.   

Section 105 and 105A provide:- 

105. Corruption and bribery of official— 

(1) Every official is liable to imprisonment for a term not exceeding 7 years who, whether within 
New Zealand or elsewhere, corruptly accepts or obtains, or agrees or offers to accept or 
attempts to obtain, any bribe for himself or any other person in respect of any act done or 
omitted, or to be done or omitted, by him in his official capacity. 

(2) Every one is liable to imprisonment for a term not exceeding [7 years] who corruptly gives or 
offers or agrees to give any bribe to any person with intent to influence any official in respect 
of any act or omission by him in his official capacity. 

105A. Corrupt use of official information— 

Every official is liable to imprisonment for a term not exceeding 7 years who, whether within New 
Zealand or elsewhere, corruptly uses [or discloses] any information, acquired by him in his official 
capacity, to obtain, directly or indirectly, an advantage or a pecuniary gain for himself or any other 
person. 

The Act will include a clause that makes these provisions gender neutral. As elected members are 
deemed to be “officials” for the purposes of this Act, you are therefore subject to these penalties if 
you are found to be in breach of them. Such a conviction would also have the consequences of loss 
of office in terms of Clause 1 of Schedule 7 of the Local Government Act 2002 (which disqualifies a 
Member who is convicted of an offence punishable by a term of imprisonment of two years or 
more). 

5 SECRET COMMISSIONS ACT 1910 

This Act basically establishes offences relating to the giving, receiving or soliciting of gifts or other 
consideration as an inducement or reward for doing or forbearing to do something in relation to 
the affairs of the Council, or showing or having shown favour or disfavour to any person in relation 
to the Council’s affairs or business (section 4(1)).  It applies to elected members and covers any 
such gifts given, received or solicited by “any parent, husband, wife, or child of any agent, or to his 
partner, clerk, or servant, or (at the agent's request or suggestion) to any other person”. 
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The Act makes it an offence for any agent (for the purposes of the Act an elected member is deemed 
to be an “Agent” of the Council) (section 16(1)(b)) to accept gifts without the consent of the 
principal (the Council), not to disclose a pecuniary interest in any contract which the agent makes 
on behalf of the principal, or who knowingly delivers to their principal a false receipt, invoice, 
account or other document in relation to the principal's business. It is an offence to divert, obstruct, 
or interfere with the proper course of the affairs or business of the Council, or to fail to use due 
diligence in the prosecution of its affairs or business, with intent to obtain any gift or other 
consideration from any person interested in the affairs or business of the Council (section 4(2)). 

It also provides that it is an offence for any person to advise a party to enter into a contract with a 
third party and to receive gifts or consideration from that third party as reward for procuring the 
contract, unless that person is known by the party to be the agent of that third party.  It further 
provides that the act of aiding or abetting or in any way facilitating an offence against the Act is 
itself an offence. 

Prosecutions made for offences under this Act require the approval of the Attorney-General who 
has the power to decide whether any such prosecution shall be dealt with as an indictable offence 
or as one punishable on summary conviction.  If any such offence is treated as an indictable offence, 
penalties for individuals include up to two years imprisonment or a fine of up to $1,000.00.  Such a 
conviction would also have the consequences of loss of office in terms of Clause 1 of Schedule 7 of 
the Local Government Act 2002. For a summary offence the penalties include a period of up to 3 
months imprisonment or a fine of up to $100.00. 

6 THE FINANCIAL MARKETS CONDUCT ACT 2013 

Under the Financial Markets Conduct Act 2013 essentially places elected members in the same 
position as company directors whenever the Council offers financial products (such as an issue of 
debt or equality securities). Elected members may be personally liable if documents that are 
registered under the Act, such as a product disclosure statement, contain false or misleading 
statements. Elected members may also be liable if the requirements of the Act are not met in 
relation to offers of financial products.  

7 PROTECTED DISCLOSURES ACT 2000 (WHISTLE-BLOWER PROTECTION) 

The Protected Disclosures Act 2000 was amended in May 2009 to provide protection to elected 
members.  Under the Act the definition of an employee of a public sector organisation (PSO) 
includes elected members of a local authority.   

Under the Act an employee who discloses information about a serious wrongdoing by the PSO is 
protected from civil or criminal liability that might arise from such a disclosure and from retaliatory 
action against the employee. Serious wrongdoing under the Act includes unlawful or irregular use 
of funds or resources, conduct that risks public health and safety; conduct that risks the 
maintenance of law; conduct that constitutes an offence; and oppressive, improper discriminatory 
conduct, gross negligence or gross mismanagement by a public official. 

Protection under the Act applies where an employee has information about a serious wrongdoing; 
a reasonable belief that the information is true or likely to be true; the employee wishes to have 
the matter investigated; and desires protection under the Act.   

The Act requires disclosure by an employee to follow the internal procedures of the PSO.  The 
Council is required to establish internal procedures to address the receipt of and dealing with 
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information about serious wrongdoing in or by the Council. The Council has adopted a Protected 
Disclosures Policy. The Policy is available on request from the HR Manager.  

8 PERSONAL LIABILITY OF ELECTED MEMBERS 

Elected Members are indemnified in respect of their actions as a member of the Council. Section 
43 of the Local Government Act 2002 provides for this indemnity (by the Council) in relation to: 

(a) civil liability (both for costs and damages) if the Member is acting in good faith and in 
pursuance of the responsibilities or powers of the Council; 

(b) costs arising from any successfully defended criminal action relating to acts or omissions 
in his or her capacity as an elected member. 

The Local Government Act provides for a theoretical personal exposure on the part of elected 
members in certain circumstances if the Council has incurred loss due to actions of the Council. The 
loss must arise out of one of the following situations: 

 if the Council unlawfully spends money; 

 if the Council unlawfully sells or disposes of an asset; 

 if the Council unlawfully incurs a liability; 

 if the Council intentionally or negligently fails to enforce the collection of money it is 
lawfully entitled to receive. 

If the Auditor-General has reported on a "loss", then that loss is recoverable as a debt due to the 
Crown. This must be paid back to the Council from each elected member jointly and severally. 
However, as a Member of Horizons Regional Council, you have a defence if you can prove that the 
act or failure which led to the loss occurred: 

 without your knowledge; or 

 with your knowledge but against your protest made at or before the time when the loss 
occurred; or 

 contrary to the manner in which you voted on the issue at a meeting of the Council; or 

 in circumstances where you acted in good faith and relied on information or professional 
or expert advice given by a Council officer or professional advisor on matters which you 
reasonably believed were within that person's competency. 

 

9 THE HEALTH AND SAFETY AT WORK ACT 2015 

On 4 April 2016, the Health and Safety at Work Act 2015 came into force. The HSWA provides a significant 
change to New Zealand’s current health and safety legislation and is a response to the scrutiny placed on 
New Zealand’s health and safety practices following the Pike River tragedy. 
 
The Act allocated duties to those people who are in the best position to control risks to health and safety as 
appropriate to their role in the workplace, and for the person conducting a business or undertaking (PCBU) 
(i.e. the Council) to ensure, as far as is reasonably practicable, the safety of workers and others who may be 
impacted by the work the business undertakes. 
 
One of the significant changes is the introduction of “Officers”, who is any person occupying a position in 
relation to the business or undertaking, that allows the person to exercise significant influence over the 
management of the business or undertaking. 
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For the purpose of the HSWA, elected Council members (which include the Chairperson and Councillors) and 
the Chief Executive are by default identified as “Officers”. 
 
Officers have obligations of due diligence, which are:  

(a) to acquire, and keep up-to-date, knowledge of work health and safety matters, and 
(b) to gain an understanding of the nature of the operations of the business or undertaking of the PCBU, 

and generally of the hazards and risks associated with those operations; and  
(c) to ensure that the PCBU has available for use, and users, appropriate resources and processes to 

eliminate or minimise risks to health and safety form work carried out as part of the conduct of the 
business or undertaking; and 

(d) to ensure that the PCBU has appropriate processes for receiving and considering information 
regarding incidents, hazards, and risks, and for responding in a timely way to that information; and 

(e) to ensure that the PCBU has, and implements, processes for complying with any duty or obligation 
of the PCBU under this Act; and 

(f) to verify the provision and use of the resources and processes referred to in paragraphs (c) to (e). 
 
The duties of the officers and of the PCBU are independent of each other. This means if a PCBU has failed to 
meet its duty but the Officer exercised due diligence then they would bit be personally liable for the health 
and safety failings.  
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To: C A Grant 
 Group Manager Corporate and Governance  
 Horizons Regional Council 
 Private Bag 11025 
 PALMERSTON NORTH 
 
 
 
I acknowledge that I have read and generally understand the summary information contained in the 
Explanation of Acts agenda item and accompanying Annex A – Summary of Information on Laws 
affecting Members. 
 
 
 
 
 
Signature: ………………………………………… 
 
 
 
Name:   
 
 
 
Date:  22 October 2019 
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Report No.  19-159 

Information Only - No Decision Required  

SCHEDULE OF MEETINGS 

  

1. PURPOSE 

1.1. This report is to inform the Council of the proposed meeting schedule for the period to 
January 2020.  

 

2. RECOMMENDATION 

It is recommended that Council:  

a. notes the scheduled meetings through to January 2020 as outlined in  
Report No. 19-159. 

 

3. FINANCIAL IMPACT 

3.1. There is no financial impact. 

4. COMMUNITY ENGAGEMENT 

4.1. There is no requirement for community engagement. 

5. SIGNIFICANT BUSINESS RISK IMPACT 

5.1. There is no significant business risk associated with this item. 

6. COMMENT 

6.1. Council is required under Clause 21, Schedule 7 of the Local Government Act 2002 to fix 
the date of the first meeting. This will be on Tuesday 22 October 2019 at 10.00am. 

6.2. The following meetings and events through to January 2020 should be noted: 

22 October  10.00am Inaugural Council Meeting 

23 October  9.00am Training day for new Councillors 

5 November  10.00am Regional Council Meeting followed by a  
      Councillors Workshop – Draft Annual Plan #1 

6 November  9.00am Training day for new Councillors 

 11 November  10am – 4pm LGNZ Regional Induction Workshop for new 
      Councillors 

12 November  10.00am Strategy & Policy Committee meeting followed 
      by Councillors’ Workshop – Draft Annual Plan #2 
 
13 November  9.00am Environment Committee followed by 
     possible Councillors’ Workshop 
 
19/20 November   Proposed Regional Tour for new Councillors 
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26 November  10.00am Council Meeting followed by 
      Councillors’ Workshop – Draft Annual Plan #3,  
      followed by Audit, Risk & Investment Committee 
      Meeting 
 
27 November  9.00am Councillors’ Workshop run by the Office of the Auditor  
      General 
 
28/29 November 12 noon to Zone 3 Meeting 
    12 noon    
 
3 December  10.30am Regional Transport Committee 
    7.00pm Manawatu River Users’ Advisory Group   
 
10 December  10.00am Strategy & Policy Committee Meeting followed by 
      Councillors’ Workshop – Draft Annual Plan #4 
 
11 December  9.00am Catchment Operations Committee 
 

 13 December  TBC  Regional Chairs/Deputy Chairs Training Day  
       (Wellington) 

 
17 December  1.00pm Council Meeting followed by 
      Councillors’ Workshop – Draft Annual Plan #5, 
      followed by Councillors’ Christmas Dinner 
         
29 January  10.00am Audit, Risk & Investment Committee financial briefing, 
      followed by Councillors’ Workshop – Draft Annual  
      Plan #6 

7. SIGNIFICANCE 

7.1. This is not a significant decision according to the Council’s Policy on Significance and 
Engagement. 

 

Craig Grant 
GROUP MANAGER CORPORATE & GOVERNANCE 

 

ANNEXES 

There are no attachments for this report.     
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Report No.  19-160 

Decision Required  

COUNCIL REPRESENTATIVE TO LOCAL GOVERNMENT NEW ZEALAND 
REGIONAL SECTOR 

  

1. PURPOSE 

1.1. This report seeks confirmation of the appointment of Council’s representative to the Regional 
Sector (RS) of Local Government New Zealand (LGNZ).  

 

2. RECOMMENDATION 

It is recommended that Council:  

a. confirms the appointment of the Chairperson, or Deputy Chairperson in the 
Chairperson’s absence, as this Council’s representative on the Local Government 
New Zealand Regional Sector.  

 

3. FINANCIAL IMPACT 

3.1. There is no financial impact. 

4. COMMUNITY ENGAGEMENT 

4.1. This is a public item and the document will be available for the public to view via the Horizons 
Regional Council’s website. 

5. SIGNIFICANT BUSINESS RISK IMPACT 

5.1. There is no significant business risk associated with this item. 

6. BACKGROUND 

6.1. The RS of LGNZ consists of representatives from the 11 regional councils and the six unitary 
authorities in New Zealand.  Nominations for representatives to the National Council are 
made from the 17 RS representatives. 

6.2. Following the triennial local government elections it is necessary to confirm the appointment 
of a representative to the RS.  It has been normal practice for the Chairperson to be 
appointed as Council’s representative, and the Deputy Chairperson to attend in the 
Chairperson’s absence. 

6.3. Nominations for representation on the National Council cannot be completed until 
Chairpersons of regional councils are elected.  Nominations must be made by two member 
authorities and have signed acceptance of the nominee.  LGNZ requires nominations to be 
forwarded to them no later than 5.00pm Thursday 31 October 2019. 

7. SIGNIFICANCE 

7.1. This is not a significant decision according to the Council’s Policy on Significance and 
Engagement. 

Craig Grant 
GROUP MANAGER CORPORATE & GOVERNANCE 

ANNEXES 
There are no attachments for this report.     





Regional Council 

22 October 2019 
 

 

 

The Pat Kelly Enviroschools Action Fund Page 145 

 

It
e
m

 3
.1

0
 

Report No.  19-161 

Decision Required  

THE PAT KELLY ENVIROSCHOOLS ACTION FUND 

  

1. PURPOSE 

1.1. This item is to rename the Enviroschools Action Fund to the Pat Kelly Enviroschools Action 
Fund.  

2. BACKGROUND 

2.1. Horizons Regional Council facilitates the regional coordination of the Enviroschools 
programme - a national behaviour change programme aiming to create a generation of 
young people who think and act sustainably.  

2.2. There are 64 Enviroschools across the Horizons Region, from early childhood education 
through to the primary and secondary sectors.  

2.3. Over the past two years we have supported Enviroschool projects with a contestable fund 
called the Enviroschools Action Fund.  

2.4. Former Councillor Pat Kelly was a huge supporter of the Enviroschools programme and 
attended many Enviroschools events when he could. In memory of his support for the 
programme, it is proposed to rename the current Enviroschools Action Fund to the Pat Kelly 
Enviroschools Action Fund and to increase the amount available from $5,000 to $7,000 per 
annum for its first two years.  

3. EXECUTIVE SUMMARY 

3.1. Enviroschools are highly engaged in a wide range of environmental actions and sustainability 
practices such as waste, biodiversity, transport and social justice.  

3.2. Although many have innovative ways to raise money to contribute to project costs, some 
projects may require a little more input.  

3.3. Where possible we direct Enviroschools to our Community Grants programme for funding 
projects. However, many of their projects are not eligible for Community Grants as not all 
projects meet the criteria.  

3.4. To fill this void, for the past two years, $5,000 from the Environmental Education budget has 
been dedicated to providing potential financial support to these projects.  

3.5. In return, each successful recipient provides a short report on how the funding has helped 
to capture student learning, and to undertake a project evaluation including providing photos 
to help promote the fund and show Enviroschools in action. 

3.6. In its initial two years it is proposed that $7,000 is allocated to the Pat Kelly Enviroschools 
Action Fund, providing an opportunity for an Enviroschool in each district to be a potential 
recipient.  

3.7. Following two years of the Pat Kelly Enviroschools Action Fund running, it is proposed to 
review the fund and amount made available in the 2022-32 Long-term Plan.  

3.8. The Media and Communications Manager has spoken with former Cr Kelly’s wife who is 
supportive of the proposal to rename the Enviroschools Action Fund to the Pat Kelly 
Enviroschools Action Fund. 
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4. RECOMMENDATION 

It is recommended that Council:  

a. receives the information contained in Report No. 19-161; 

b. agrees to rename the Enviroschools Action Fund to the Pat Kelly Enviroschools Action 
Fund; 

c. agrees to support the Pat Kelly Enviroschools Action Fund at $7,000 for 2019-20 and 
2020-21; 

d. agrees to review the grant allocation for this fund in the 2022-32 Long-term Plan.  

 

5. FINANCIAL IMPACT 

5.1. In addition to the $5,000 from the Environmental Education budget, a further $2,000 will 
come from the Communications budget to fund this grant for 2019-2020 and 2020-2021 with 
consideration of an increase in allocation in the 2022-32 Long-term Plan. 

6. COMMUNITY ENGAGEMENT 

6.1. The Environmental Educator has already socialised this proposal with all Enviroschools and 
Facilitators in the region. The schools/centres will be contacted again with ways in which 
they can apply for the fund, with the intent to allocate by the start of Term One 2020. 

7. SIGNIFICANT BUSINESS RISK IMPACT 

7.1. Nil. 

8. DISCUSSION 

8.1. In 2018-2019, the Enviroschools Action Fund had a focus for the Palmerston North 
Enviroschools and supported the following projects; Monrad Intermediate School purchased 
fruit trees to set up their own orchard; Palmerston North Girls High School used the funding 
towards a new glasshouse; Ross Intermediate School have purchased two worm farms to 
tackle their food scrap waste, and; Freyberg High School have brought recycling bins to 
action their waste streams. 

8.2. The fund will be open to all districts in our region.  

9. TIMELINE / NEXT STEPS 

9.1. This funding will be spent by 30 June 2020, with reporting required by the Enviroschools by 
the end of the school year. 

10. SIGNIFICANCE 

10.1. This is not a significant decision according to the Council’s Policy on Significance and 
Engagement. 

 

Sarah Williams    Chrissie Morrison 
ENVIRONMENTAL EDUCATOR  MEDIA AND COMMUNICATIONS MANAGER 

 

ANNEXES 

There are no attachments for this report. 



 

 

 

 


